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“�●My�child�is�much�calmer,�less�nervous.�She�
says�it�herself�that�she�is�much�better.” 
PARENT
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About the Centre
The George Hull Centre regards 
each child as an individual, a 
member of a family and a member 
of the community. The George 
Hull Centre works in partnership 
with families and children, with 
other community services and with 
community groups to improve the 
mental health of the children and 
youth of Toronto.  

The Centre works to develop an 
accessible, flexible, and responsive 
continuum of service delivery for 
the community, and to provide 
specialized services for the Greater 
Toronto Area, as mandated. 

A commitment to gender equality, 
cultural sensitivity and accessible 
economic opportunities provides 
an organizing framework to the 
philosophy of the Centre. The Centre 
takes into account imbalances of 
power as they exist in the culture 
and as they affect the lives of 
children, and advocates accordingly 
on behalf of marginalized groups.

Our Vision
Mental wellness from infancy through to adulthood.

Our Mission
Through clinical excellence and a continuum of mental health services, our 
mission is to reduce suffering, provide hope and enhance the quality of life of 
infants, children, youth, and families.

Our Values
Innovation:  
Creativity in programming and therapy.

Empathy:  
Understanding without judgement.

Passion:  
Doing whatever it takes to make a positive difference.

Excellence:  
Striving for outstanding clinical care, leadership  
and professionalism.

Holistic View:  
Improving children’s lives within the  
context of their families, communities  
and systems.

Diversity:  
Acknowledging, respecting, including  
and reflecting the communities we serve.
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Message from the  
Executive Director & Chair  
of the Board of Directors
As we write this, the World Health Organization has just 
announced the end of the COVID-19 global health emergency. 
While we can collectively exhale and congratulate ourselves 
on surviving a pandemic, it is too early to celebrate. We are now 
left to untangle the physical and psychological consequences 
of this unprecedented time.

Many children we are seeing now suffer from anxiety and 
depression heightened by the pandemic. Spending months 
without access to their peer group, which is crucial at many 
stages of development, impacted their feelings of self-worth 
and confidence, amplifying existing and creating new mental 
health issues.  

Supporting our clients while dealing with a global post-
pandemic staff shortage crisis presents us with another hurdle.  

But the George Hull Centre wouldn’t be one of Toronto’s leading 
children’s mental health centres without the resourceful, 
proactive and people-centred way we tackle any challenge. 
That’s why we feel such pride reflecting on how the Centre 
has grown over the past 12 months despite certain difficulties. 

Our Institute of Childhood Trauma and Attachment continues 
to thrive. By sharing its groundbreaking research and training 
with our own staff, external trainees across multiple sectors 
and trauma experts around the world, it revolutionizes the 
approach to trauma treatment in our community and beyond.

It is also thanks to the Institute that children with complex 
trauma-related mental health issues, including racialized 
trauma, will now have access to innovative treatments 
typically limited to private organizations and out of reach for 
many Canadian families. 

We are also immensely proud of our accomplishments in the 
area of Diversity, Equity and Inclusion, a strategic focus for 
us for many years. Under the transformational leadership of 
our first DEI Director, in the last year we have implemented 
the Land Acknowledgement, initiated the inaugural Anti-
Oppressive Learning Day, integrated DEI guidelines into our 
hiring process, developed a toolkit for navigating challenging 
DEI-related conversations in the workplace and more. These 
initiatives deepen our awareness of the challenges faced 
by our racially diverse colleagues and clients, creating a 
welcoming environment for all and positioning us as a rare 
provider of culturally sensitive services. 

Being able to invest in our first full-time Manager of Project 
Management last year has also been a significant strategic 
development. It allows us, a busy centre with over 70 ongoing 
projects, to work more efficiently and thoughtfully, providing a 
seamless experience for our clients.

As proud as I feel sharing these achievements, it’s the feeling 
of gratitude that prevails. Gratitude to our exceptional staff, 
who consistently prioritize the needs of clients regardless of 
what’s happening in the world. And gratitude to our incredible 
donors for their life-changing support. 

It really is our donors who allow us to run our clinics, conduct 
vital research, share knowledge, and ultimately make a 
profound impact on the lives of children and families, creating 
a future free of suffering. 

Susan�Chamberlain 
Executive�Director

Bradley�Fedosoff 
Chair,�Board�of�Directors
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Mental Health Treatment 
Programs
Our skilled and experienced team of mental health professionals work 
together to provide highly responsive, integrated care. Through innovative, 
evidence-based treatment and programs and an unwavering commitment 
to clinical excellence, we help infants, children, youth and families achieve 
mental wellness.
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Our skilled and  
experienced teams
Community Clinic
The Community Clinic offers services to families with children and youth from 
birth through 18 who are experiencing significant emotional, behavioural,  
social, developmental and or psychiatric difficulties. Staff includes psychiatrists, 
psychologists, social workers, and child and youth workers. 

801 served

80% improved CAFAS® score

247 group participants

Intensive Services*
Includes�Day�Treatment�Program,�Clinician/Child�and�Youth�Worker�
Collaboration�(CCC)�,�Libby’s�Place�and�Intensive�In-Home�Service.

Libby’s Place offers both residence and treatment for its six female residents aged 
12-18 who are struggling with a variety of mental health challenges.

The Day Treatment Program offers academic and therapeutic programming to 
children and youth in five classrooms in Toronto at Dixon Grove Junior Intermediate 
School, Western Technical Commercial School and St. Stephen Catholic School. 

The Intensive In-Home Service provides comprehensive therapeutic services to 
adolescents and families with complex mental health needs in the context of their 
own homes.

The Clinician/Child and Youth Worker Collaboration combines the in-depth, 
evidence and research informed knowledge base of the Clinicians with the 
practical, community-level, hands-on skill set of the Child and Youth Workers 
(CYW) to help the client and family meet their goals and reinforce their strengths. 

73 served

71% improved CAFAS® score

Child and Adolescent Functional Assessment Scale (CAFAS®) is used at the beginning  

and end of treatment to assess client function on a number of dimensions. The scores 

reflected “youth improvement at discharge”. 

*Aggregate results are presented as number of discharged clients in individual programs is 

very low.

“�The�positive�thing�about�
using�the�CCC�model�of�
service�was�being�able�to�
support�each�other�in�the�
work,�share�resources,�have�
open�communication�about�
the�case�and�draw�from�each�
other’s�strengths�to�support�
the�family.”�

 CHILD AND YOUTH WORKER

“�Since�Nathan**�moved�to�his�
new�school�he’s�made�some�
new�friends�and�has�literally�
had�no�issues�at�school.�
Nathan�loves�going�to�school!�
So�again,�a�big�thank�you�for�
all�the�work�you�did� 
with�Nathan.”�

 PARENT OF CLIENT
**Not his real name

“�We�are�seeing�transformational�
changes�in�our�daughter.�She�
is�able�to�speak�with�strangers�
and�can�be�animated�when�
interacting�with�family.�She�is�
showing�kindness�and�empathy�
towards�others.�Our�daughter�
had�given�up�on�school.�She�
would�not�attend�groups�
sessions.�She�had�lost�her�
hopes�and�dreams.�She�is�now�
attending�school�and�groups.�
The�program�has�given�the�
family�hope.�“�

  PARENT OF DAY TREATMENT 
PROGRAM STUDENT 

T H E  G E O R G E  H U L L  C E N T R E  A N N U A L  R E P O R T  2 0 2 2 - 2 0 2 3 7



The Institute of Childhood Trauma and Attachment: 

A Year of Multi-
dimensional Growth
We always had bold plans for the Institute, and 

we are proud to witness its vision already 
become a reality today, only four years after  

it was established. From expanding our team’s numbers, 
diversity and expertise, to broadening the menu of client 
treatments and diving deeper into research - every aspect 
of our work has been elevated and enriched. It is both 
exhilarating and validating to witness the Institute take flight 
after tremendous effort invested in its development. 

We trained 913 people in child and youth-serving sectors, 
almost as many as in the first three years of the Institute’s 
existence combined. And even a higher number of 
professionals from various organizations (sometimes whole 
divisions) are already booked to attend our training sessions 
next year. To be consistently sought out for our expertise, 
receiving inquiries from as far as Australia - this achievement, 
attained at such an early stage, fills us with immense pride. 
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We are also pleased to have implemented three new, unique treatment models last 
year - SMART (Sensorimotor Arousal Regulation Treatment), EMDR (Eye Movement 
Desensitization and Reprocessing) and Neurofeedback. It’s a huge step for us as 
these highly innovative treatment options, often effective in complex trauma cases, 
are extremely rare in the public sector.

Using these models allows our clinicians to increase their knowledge and capacity 
to address trauma in the children we support. And by sharing our learnings with our 
trainees, we are empowering professionals across multiple sectors and geographical 
zones to make a greater impact. In addition, by disseminating our insights to the 
agencies we collaborate with and presenting them at various conferences, we are 
involving highly skilled practitioners and trauma experts worldwide in meaningful 
discussions about trauma. 

Diversity is an important focus for us, and last year we welcomed diverse staff 
members to the Institute. It’s always been our goal to have a team that reflects the 
community we serve, enabling us to effectively address the trauma and experiences 
faced by our clients. 

We are proud to witness our progress as it demonstrates our commitment to being 
an agency that backs up its promises with action. We are not here to simply deliver 
training but to bring about a meaningful change in how mental health and other 
professionals practice by effectively applying the knowledge we impart. 

At the heart of our success, last year and every year before, are our amazing staff 
who work extremely hard to support our clients and create opportunities for other 
professionals to do so. Each and every one of our clinicians, researchers, trainers, 
managers and support staff are incredibly passionate about this work. Within the 
Institute, there is a real sense that our collective efforts have a tangible impact, 
transforming the lives of children and making a world of difference. 

Grateful for the support of George Hull Centre’s leadership team and our wonderful 
donors, we are looking forward to another year of milestones, achievements and 
progress. The Institute’s future and the future of the children and families we serve is 
looking bright. And it has less suffering and a lot more hope. 

It’s the best feeling 
in the world 
when you can 
treat a family and 
help them move 
towards health. 
To be able to take 
on extraordinarily 
difficult cases, 
helping children 
and families that 
have gone through 
unimaginable 
pain, to be able 
to support their 
healing, seeing 
the growth and 
positive outcomes is 
extremely gratifying. 
It is the reason we 
do what we do.

 
LETICIA GRACIA 
Director, The Institute of Childhood 
Trauma and Attachment
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Prevention &  
Early Intervention Services

Early Abilities Pre-School Speech  
and Language
Children begin communicating at an early age.  Through 
communication with important people in their lives, children 
experience the positive relationships that help them feel 
secure and ready to explore and learn. Speech-Language 
Pathologists and other professionals in our Early Abilities 
Preschool Speech and Language Program work with parents/
caregivers and their young children to change their interactions 
in ways that improve children’s communication skills.

1,558 
children�served

Etobicoke Brighter Futures Coalition
When whole communities come together for young children, 
they are more able to experience, learn and grow in a safe 
and healthy environment. Led by the George Hull Centre, the 
Etobicoke Brighter Futures Coalition (EBFC) is a collaboration 
of more than 20 community agencies, that works together to 
plan, develop, and deliver services that improve the health and 
well-being of vulnerable young children within the context of 
their families and their communities. EBFC builds the capacity 
of local service providers to address the needs of vulnerable 
families and their young children through collaborative 
programming, resource sharing, professional development, 
and collective planning.

1,392 parents 1,265 children

EarlyON
Our EarlyON Centre invites all families to learn and play 
together in our parent-child drop-in programs, parenting 
groups, fun activities and kindergarten readiness classes, all 
designed to support early learning and strong parent-child 
relationships; essential foundations for the promotion of infant 
and early childhood mental health. 

Virtual�Programs�–�parents�and�children 
3,414 virtual visits

9,940  
in�person�visits

Every Child Belongs
Every child should be able to attend a high-quality childcare 
centre in their community that meets their unique early 
learning and care needs.  Early signs of social and emotional 
development concerns in young children are often seen as 
behaviour problems and many children who are struggling do 
not receive the type of support they need, when they need 
it.  The Every Child Belongs Program provides consultation, 
support and resources to licensed childcare centres to ensure 
that every child can be successful.

52 
children�served

2  
program�consultations
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Family Group Conferencing of Toronto
When family relationships break down and children’s  
well-being and safety are at risk, Family Group Conferencing 
(FGC) is a program that gives the extended family group a 
voice in the decision-making and planning process to ensure 
the safety and well-being of children at risk or in need of 
protection. FGC is a culturally sensitive, alternative approach 
to child protection that empowers marginalized families; 
bringing together family group members to craft a plan of care 
for their children that addresses concerns identified by child 
welfare/children’s mental health professionals.

“�It�was�a�meeting�where�all�types�of�responses�
were�respected,�and�all�opinions�were�
respected,�and�each�opinion�was�taken�into�
account.”�FAMILY GROUP CONFERENCING PARTICIPANT 

57 children  
served

33 conferences 
April�1,�2022-March�31,�2023

76% had full resolution  

18% had partial resolution 

6% had no resolution

100% of participants and  
100% of service providers 

agreed�that�the�FGC�process�respected�their� 

culture,�identity,�and�needs.

Family Group Conferencing: Provincial Resource
A quality assurance and training body which maintains the provincial roster of qualified Family Group Conferencing Coordinators, 
Mentors and Trainers. It provides training, professional development and consultation to Family Group Conferencing practitioners 
and services across the province. 

66 Rostered  
FGC�Coordinators

18 Mentors 5 Trainers
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Closing the Gap:
Collaboration Between Clinicians  
and Child and Youth Workers is a Catalyst 
for Significant Change

Four months after the program, we are thrilled to report that we 
have hardly had problems. Since my son moved to his new school, 
he’s made friends and has literally had no issues. - PARENT
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We knew that pairing the expertise and deep knowledge of our 
clinicians with the care, persistence, and empathy of the child and 
youth workers would result in significant positive change for the young 
people and their families. It’s hard to imagine a family that wouldn’t 
benefit from this program.

  TAHMO GHARABAGHI 
Director of Intensive Treatment Services, 
Co-creator of the Clinician/Child and 
Youth Worker Collaboration (CCC)

I f you bring your child to our 
Community Clinic, our clinicians will 
go above and beyond to support you 

during weekly family therapy sessions. 
But for some children struggling with 
certain behaviours, severe anxiety, and 
school or community-related issues, 
this is simply not enough. Thanks to 
an incredible donation from the FDC 
Foundation, one of the most generous in 
the history of the Centre, we have been 
able to address this gap by designing 
and implementing an innovative new 
program for our clients. 

We knew that the hands-on approach 
of the child and youth workers (CYW)  
who can provide personalized support 
beyond clinic sessions, engaging 
with families in their homes and 
communities, would substantially 
enhance the evidence-based family 
therapy delivered by our clinicians. 
The Clinician/Child and Youth Worker 
Collaboration (CCC) program combines 
these services in a way that benefits 
the clients and staff and enhances 
the quality of clinical work. It is not 
surprising that the program’s first year 
has been a great success.

But how do you make such complex 
mental healthcare collaboration work? 

From the start, we recognized that 
finding the right child and youth workers  
to complement our existing clinicians 
would be vital to the program’s 
success.  We were fortunate to find two 

exceptional, highly competent CYWs 
fully committed to the well-being of 
our clients and the program as a whole.

Another priority was building a strong 
working relationship between the 
clinicians and CYWs, which we achieved 
through ongoing communication, 
multiple information sessions, and the 
integration of CYWs into the clinical 
teams.

A lot of time was spent providing 
CYWs with specific clinical, DEI and 
other relevant training and developing 
comprehensive processes and 
protocols to address various program 
aspects such as assessment, family 
engagement, and home visits. 

Actively supported, the CCC program 
staff were able to gain a better 
understanding of clients’ issues, 
collaborate on creating more effective 
treatment plans and extend support 
beyond the clinic’s walls through 
specific activities connected to the 
individual treatment goals.

For example, to complement weekly 
therapy sessions for a child with 
severe anxiety going through a school 
transition, CYWs would join the child 
on tours of the new school building 
and area where it’s located, meet 
school staff, help identify quiet areas 
for relaxation and obtain timetables 
early. For a child with problematic 
screen dependency, CYWs would 

explore alternative leisure activities, 
such as sports and board games, while 
providing parents with guidance on 
establishing meaningful screen limits 
and how to enforce those. 

One year in, we are pleased to see 
so many of our CCC clients and their 
families thrive. Not only were we able to 
provide significant support and create 
positive outcomes for the 21 families, 
but every team member reported 
a notable improvement in service 
delivery thanks to the collaborative 
knowledge exchange.

It’s�exciting�to�witness�the�
transformative�power�of�the�
CCC�program�in�the�lives�of�the�
families�and�read�their�grateful�
testimonials.��However,�even�
more�meaningful�is�the�
program’s�far-reaching�impact.�
By�offering�comprehensive�
support�to�vulnerable�children�
at�an�early�stage,�we�are�
preventing�the�escalation�of�
their�mental�health�challenges�
and�shielding�them�from�a�
life�burdened�by�unnecessary�
suffering.�A�perfect�example�of�
George�Hull�Centre’s�mission�
in�action.�
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Courageous  
Conversations 
and Collective Learning:
Game-changing First Year with  
the DEI Director at the Helm

It’s incredibly satisfying to observe the culture shift our 
efforts and dedication are creating at the Centre. 
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When it comes to diversity, equity and inclusion, there’s so much 
to learn as we often don’t realize how our actions and words can 
affect others. I’m proud to work in an organization where both 
leadership and staff have the courage to have uncomfortable 
conversations and the will to grow beyond them. Our people have 
embraced DEI initiatives, and I am grateful for their support.

N avigating the complexities of 
diversity, equity, and inclusion 
can be challenging. There is 

so much to consider, and the risk of 
making mistakes is high. But here at 
George Hull, we don’t shy away from 
this work and take great pride in our 
continuous efforts in this area. And the 
last year, under the transformational 
leadership of our first Diversity, Equity & 
Inclusion (DEI) Director, was particularly 
remarkable. 

We believe that the only way to create 
an equitable and accepting organization 
where everyone feels welcomed and 
included is through providing staff 
with ample learning opportunities and 
cultivating a safe and non-judgmental 
environment, which became our focus 
last year. 

We have implemented a monthly 
allyship learning circle and initiated 
two employee resource focus groups 
- for racialized and non-racialized staff. 
During these meetings, we delve into 
various topics that directly impact our 
work, such as learning how to be a 
better ally, microaggressions at work, 
intersecting identities, being inclusive 
in the workplace and more. 

Our managers now work with the 
DEI Director to identify areas of 
development, and the Director’s 
active involvement in team meetings 
enables us to address issues as they 
arise, reducing personal bias. These 
conversations,  though uncomfortable 

at times, play a vital role in examining 
how we serve clients and interact with 
one another at a systemic level in our 
daily collaborative work. 

Another highlight of this year was 
accomplishing our ambitious goal 
of hosting an all-staff Anti-Opressive 
Learning Day, a tradition we plan to 
uphold annually. It was exciting to see 
over a hundred people come together 
to discuss a range of 2SLGBTQIA+ and 
anti-oppression topics.

That initiative highlighted our staff’s 
need to establish a norm within the 
Centre for addressing DEI issues in 
a safe and constructive manner. To 
facilitate this, we developed the Yellow 
Flag toolkit  (yellow as in a traffic light 
system), a framework which can be used 
to caution each other when something 
in a conversation doesn’t feel right. The 
toolkit provides guidance on how to 
engage in a courageous conversation 
in order to further create a culture of 
equity and belonging in the workplace.  
We look forward to introducing this 
useful conflict-resolution tool to all 
staff next year and hope to share it with 
teachers and corporate clients in the 
future.

In the past year, we also created and 
introduced an agency-wide Land 
Acknowledgement, now displayed 
throughout the Centre. Staff are 
encouraged to use it during meetings 
and have been provided with guidance 
on how to create their personal version.

We also began reviewing our policies 
with the goal of making them DEI-
relevant, improving those that deal with 
gender-inclusive practices, anti-racism, 
equal access and opportunities. 

Enhancing our recruitment process 
with DEI principles has been another 
significant development. We have 
designed a list of specific questions 
that can be asked during interviews 
and a guide to access responses. This 
helps us evaluate candidates’ level of 
DEI knowledge, identifying individuals 
that may need further development in 
this area. 

It’s incredibly satisfying to observe the 
culture shift our efforts and dedication 
are creating at the Centre. People are 
more comfortable discussing complex 
topics, we treat each other and our 
clients in a more DEI-informed way and 
as a result, a more diverse community 
wants to work with us. 

The�more�we�accomplish,�the�
more�it�seems�there�is�to�be�
done.�While�the�journey�ahead�
is�long,�we�remain�committed�
to�relentlessly�advancing�
diversity,�equity,�and�inclusion�
within�our�organization�and�
beyond.�
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Research  
at the  
Centre
The� Preschool� Speech� and� Language� Trauma� Screening�
Project, led by Anna Rupert, Manager, Special Projects & 
Program Design, Institute of Childhood Trauma and Attachment.

This groundbreaking project was well underway in 2023, with 
our speech-language pathologists now universally screening 
all new clients in the speech and language program for 
potential exposure to trauma. The interested families were 
also provided with an opportunity for a social-emotional 
and trauma screening appointment with the Centre’s Early 
Childhood Service. 

We continued to learn a lot about the children and families 
in the program, their needs regarding mental health services, 
how to support them in accessing those services, and how 
to provide collaborative care. Last year brought us closer to 
meeting our goal of 50 completed screenings for families 
participating in research and we are excited to begin to analyze 
the project data next year. We also look forward to sharing 
our findings with relevant organizations and presenting at 
Empowered Kids Ontario and Infant and Early Mental Health 
Promotion conferences.

The�Feeling�Explorers�Program,�led by Leticia Gracia, Director, 
Institute of Childhood Trauma and Attachment 

This 10-week social-emotional learning program developed at 
George Hull is the only one, to our knowledge, that has been 
customized specially for Canadian culture and population 
through the usage of images, language, and ideas that 
resonate with a wide variety of ethnically, racially, and culturally 
diverse Canadian children. Geared for children in grades 1 to 3, 
this program is also unique because it incorporates principles 
of attachment theory and the latest advances in neuroscience. 

The program is intended to promote children’s mental health 
and wellness through skills-based prevention and intervention. 
Last year we finalized the program, created the manuals, 
and delivered training. We also planned and designed the 
research to be completed next year. This program is linked 
to the Ontario curriculum and has been piloted in the Toronto 
District Catholic School Board.

CHAMPP4KIDS� –� A� Public� Health� Approach� to� Positive�
Parenting:� Acceptability� and� Feasibility� of� Parenting�
for� Lifelong� Health� Materials� Among� Practitioners� and�
Caregivers�of�Children�(2-6�years�old)�in�a�Canadian�Context, 
led by Dr. Andrea Gonzalez, McMaster University

The George Hull Centre was selected as a recruitment site for 
this research study which is designed to establish the extent 
to which universal parenting materials developed post-COVID 
by the Parenting for Lifelong Health group in collaboration 
with WHO and UNICEF, apply to Canadian parents and 
caregivers. Through research, interviews, and focus groups, 
the study seeks to determine if tips and strategies offered in 
these resources are appropriate and meaningful to parents 
and relevant service providers in Canada, or if modifications 
are required. Last year, the collaboration designed and 
implemented the caregiver and provider surveys, identified 
and engaged a diverse group of participants, and ran the 
caregiver and provider focus groups. Work is now underway 
to consolidate all the data collected. The Centre looks forward 
to receiving findings and exploring how they will inform our 
practice and support our families. 

Understanding� Racialized� and� Newcomer� Families’�
Experiences� Accessing� Parenting� Supports� or� Mental�
Wellbeing� Services� for� their� Children,� led by Dr. Andrea 
Gonzalez, McMaster University

In this second study led by Dr. Gonzalez, McMaster University 
partnered with George Hull Centre-led Etobicoke Brighter 
Futures Coalition with funding from the Public Health Agency 
of Canada. The goal of the research is to increase support and 
well-being for racialized and newcomer families with children 
from birth to age 17. As part of the community engagement 
study, last year McMaster ran six focus groups in various 
languages to obtain key information from racialized and 
newcomer caregivers about obstacles and aids to accessing 
parenting support or mental well-being support tools for their 
children. We are eager to receiving the study findings and 
implement learnings with our most vulnerable families.
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2022-2023 Financial Summary*

Revenue ($000’s) $

 Government Funding  11,013 
 Other Funding  1,064 
 Expense Recoveries 7
 Donations 1,335

Total Revenue  13,419 

Expenditures ($000’s) $

 Staff Compensation  10,528 
 Transportation and Communication  87 
 Occupancy costs  768 
 Staff Development  323 
 Community Awareness  38 
 Repairs and maintenance  397 
 Professional services  264 
 Purchased client services  630 
 Insurance  83 
 Other supplies and equipment  114 
 Amortization  239 

Total Expenditures  13,471 

Deficiency of Revenue over Expenses  (52)

2022-2023 Program Funding

 Community Clinic 36%

 Live-In Program 9%

 Day Treatment Program 7%

 Intensive In-Home Services 7%

  Institute of Childhood Trauma  
and Attachment 6%

 Speech & Language 14%

 EarlyON 9%

 Other (ECB, EBFC, FGC - Tor & Prov, DEI) 12%

• 12 month period ending March 31, 2023 (post audit)
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The George Hull Centre  
2021-23 Strategic Plan – Year Two 
The�Centre’s�Strategic�Plan�has�seen�incredible�progress�this�past�year�in�ensuring�that�we�put�our�clients�at�the�centre�of�
care,�by�increasing�the�access�to�service,�developing�a�collaborative�care�plan�across�the�Centre,�increasing�knowledge�
within�and�across�the�sector�in�the�area�of�trauma�and�developing�programs�that�reach�marginalized�communities.��

One Client, 
One Centre

Become a 
Leading Voice

Lower Barriers 
to Care

Diversity that 
Reflects our 
Community
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One Client, One Centre 

The George Hull Centre will function as one cohesive, 
integrated centre for the wellness of our clients.

What we achieved in year 2:

•  Integrated Technology Infrastructure - The Centre 
has implemented REDCap as the primary tool to 
manage and report on client surveys.

•  Collaborative Care - Extensive cross-departmental 
working groups identified key focus areas to improve 
collaboration.

•  Consistent Training- Training Plan Roadmap created 
and reviewed for all clinical/client-facing staff. 

•  Informal Connections – Compiled orientation videos 
to inform new staff of Centre-wide programs and 
services, centrally located.

Become a Leading Voice 

The George Hull Centre will become known as a leading 
voice of expertise and care in its communities.

What we achieved in year 2:

•  Training Manager, Research Assistant, and Special 
Projects Manager hired for the Institute. 

•  The Institute has participated in 4 major conferences 
focusing on trauma, sharing their experiences and 
expertise. 

•  The Institute trained 913 people as part of sharing  
our methods.

•  Feeling Explorers school program developed and 
delivered in collaboration with the TCDSB. 

•  Trauma training for staff of the Catholic Children’s  
Aid Society Toronto. 

•  Launched the inaugural Measurement Based Care 
pilot for Day Treatment clients with Greenspace.

•  Developed Ontario model of Transitional Planning 
Conferences for supporting youth transitioning from 
child welfare care.

Lower Barriers to Care

The George Hull Centre will measurably reduce barriers 
that prevent its clients from receiving care.

What we achieved in year 2:

•  Through an intensive learning process, the Preschool 
Speech and Language staff strengthened their 
capacity to implement intervention plans that more 
effectively support neurodiverse children’s way of 
learning and processing language. In our recent 
feedback survey, 94% of parents strongly agreed or 
agreed that their child’s strengths and needs were 
supported by the clinician in therapy. 

•  Intensive Services and R.I.T.E.S. programs offered at 
the new Islington location. 

•  Delivered Anti-Black Racism training to 58 Family 
Group Conference Coordinators across the province. 
After the training, 91% of respondents agreed or 
strongly agreed that they felt better able to recognize 
and were more confident to acknowledge and 
address anti-black racism in their interactions with 
families, colleagues and community members.

Diversity that Reflects our 
Community 

The staff and clients of the George Hull Centre will 
increasingly reflect the surrounding communities.

What we achieved in year 2:

•  Held an all-staff full day anti-oppressive practice 
Learning Day training in February 2023. Participant 
feedback highlighted a need for a toolkit for staff that 
addresses and safeguards conversations around 
discrimination, bias, macroaggressions, and prejudice. 

•  Increased presence in the community through 
attendance and participation at monthly CMHO Equity 
Community of Practice meetings where agencies 
within Toronto’s infant, child, and youth metal health 
sector work together to create a measurable impact 
to dismantle anti-black racism and share strategies to 
promote equity. 

•  Participated at the Honouring our Promises: ending 
anti-black racism (HOPE symposium). 

•  Participates in North and South Etobicoke  
Cluster meetings to share resources, strengthen 
collaborations, and identify common concerns in 
order to improve our community involvement. 
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Community Partners
The�George�Hull�Centre�partners�with�a�variety�of�community�agencies�to�ensure�children�and�families�are�receiving� 
the�best�care�possible.�We�work�together�to�share�the�resourcing�of�services�for�children�in�the�community�through� 
consultation,�community�development�and�planning�initiatives�with�the�goal�of�developing�a�comprehensive�service� 
for�children�and�families�which�is�community�wide.

Abiona Centre (formerly Massey Centre)

Adoption Council of Ontario 

Attachment Association of Canada 

Black Health Alliance

Braeburn Neighbourhood Place and  
Boys and Girls Club

Canadian Consortium of Trauma  
Informed Services

Capitalize4Kids

Catholic Children’s Aid Society of Toronto

Center for Addiction and Mental Health

Central Toronto Youth Services (CTYS)

Centralized Access to Residential Services 

Children’s Aid Society of Toronto

Citywide

Community Living Toronto —Etobicoke/York

Davenport Perth Neighbourhood  &  
Community Health Centre

Delta 

Developmental Trauma Action Alliance

Dixon Grove Junior Middle School

Dyadic Developmental Psychotherapy Network

Early Childhood Development Initiative (ECDI)

Ernestine’s Women’s Shelter 

Family Association for Mental Health 
Everywhere (FAME)—Etobicoke

Family Health Team

Fellowship Christian Reformed Church

First Stage Child Care Centre

Foster Parents Society of Ontario

Four Villages Community Health Centre

George Brown College of Applied Arts   
and Technology 

Highfield Junior School

Holland Bloorview Children’s  
Rehabilitation Hospital 

Humber College

Humber River Hospital

Infant Early Mental Health Promotion (HSK)

Jean Augustine Centre for Young  
Women’s Empowerment 

Jewish Family & Child Service of Toronto

LAMP Community Health Centre

Lumenus

Macaulay Child Development Centre

Martin Grove United Church

McMaster University

Mothercraft 

Native Child & Family Services of Toronto

North York Community House: Settlement  
and Education Partnership in Toronto

Ontario Association of Family Mediators

Parent Child Mother Goose Program Toronto

Peel District School Board

Planned Parenthood

Rathburn Area Youth Project

Rexdale Community Health Centre

Rexdale Home Child Care 

Rexdale Women’s Centre

Room to Grow Child Centre

Royal Ontario Museum

Sashbear

Second Harvest

Seneca College of Applied Arts and Technology 

Sheridan College Institute of Technology  
and Advanced Learning

Sick Kids CCMH

Silver Creek Centre for Early Learning  
& Development

St. Joseph’s Health Centre, Collaborative  
Care Clinic and Emergency Department 

Stonegate Community Health Centre

STRIDES

Sunnybrook Hospital 

Surrey Place

Taibu

Terry Tan Child Centre

The Hanen Centre

The Hospital for Sick Children (SickKids)

The Humber Institute of Technology  
and Advanced Learning

The Knowledge Institute

The Loyan Foundation

The Speech and Stuttering Institute 

The University of Guelph-Humber 

Toronto Art Therapy Institute

Toronto Catholic District School Board

Toronto Children’s Services

Toronto Community Housing Corporation

Toronto District School Board

Toronto Metropolitan University

Toronto Public Health

Toronto Public Library

Turning Point Youth Services

University of Toronto 

University of Toronto, Child and  
Adolescent Psychiatry

University of Toronto, Faculty of Social Work 

West End Sexual Abuse Treatment Program

Western Technical-Commercial School

Women’s Health in Women’s Hands

YMCA Toronto 

York University 

Yorktown Child & Family Centre

Youth Wellness Hubs Ontario

Youthrex

“�I�am�a�much�calmer�parent,�I�see�my�children�differently�and�meet�them�where�they�are�at.�I�learned�
to�sincerely�be�emphatic�towards�my�kid’s�behaviours.”�PARENT OF GROUP PARTICIPANT
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The George Hull 
Centre Foundation
The George Hull Centre Foundation 
was established in 1995 to raise  
and maintain funds which support  
children’s mental health activities at 
the George Hull Centre for  Children 
and Families. We believe that 
 supporting children’s mental health  
is an investment in our children  
and families, in our communities,  
our society and our future.

Thousands of children come  
through the George Hull Centre  
doors each year. Many of these  
children are impacted by mental 
health issues, some in very  
complex ways. Our work is vital  
to ensuring infants, children and  
youth suffering from mental health 
issues have the chance for hopeful  
and healthy futures.

T H E  G E O R G E  H U L L  C E N T R E  A N N U A L  R E P O R T  2 0 2 2 - 2 0 2 3 21



“�I�have�a�couple�of�grandkids�
now�too,�and�when�you�look� 
at�the�state�of�the�world,� 
you�really�want�to�help.”�

Lemonade Stands,  
Donating Securities and  
Chairing Boards The Hulls’ 

life of giving
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I have been involved with the Centre for many years, and I have 
seen first-hand the challenges that our children are facing now. 
They are never-ending - drugs, poverty, the pressures of social 
media, and most recently, the pandemic and isolation. Sadly,  
the need for George Hull’s services keeps increasing.”

 ROBERT HULL

Some families enjoy board games, movies or camping 
together, but for the Hulls - it’s giving back. 

Robert and Cathy Hull’s support of the Centre spans decades 
and includes countless volunteering hours, over $100,000 in 
donations and two generations of the family serving on various 
Centre’s boards. 

It’s no surprise that the Centre has always had a presence in 
Robert’s life. Established when he was a young man, it was 
named in honour of his father George, a principal, coach 
and teacher renowned for focusing on children’s strengths, 
not their weaknesses, to unlock their true potential. This 
compassionate approach, which remains at the core of the 
Centre’s work and culture, reflects Robert’s family values. 

Raised to be an empathic person, Robert was always taught 
the importance of helping others, whether it’s through funds, 
time or effort. 

He began supporting the George Hull Centre through small 
monthly donations, and as he got older and developed his 
career, the desire to make a bigger impact grew. When in 
the 2000s, the Centre made a conscious decision to focus 
on private fundraising, allocating staff and resources, Robert 
supported this initiative by increasing his regular donations 
and becoming the Chair of the George Hull Centre Foundation 
Board.

As a father, he tried to instill the same philanthropic and 
societal family values in his children, who also became 
passionate supporters of the Centre. At first, it was fundraising 
through toy drives and lemonade stands. In their 20s, both of 
his daughters became a part of George Hull Centre’s Young 
Leaders Group, involving their friends and colleagues. Later, 
Robert’s daughter Nathalie continued the family tradition and 
became the second generation board member, serving on 
George Hull’s Board of Directors for six years. 

Robert and Cathy have never contemplated stepping away. 
While they haven’t had to call on the Centre’s services, 
they have friends and colleagues that have. Witnessing the 

suffering of families with children who are suicidal, depressed, 
or suffer from mental issues or addiction, deepened their 
determination to be there for those in need.

This is why in 2021, in addition to their monthly donations, 
Robert and Cathy became multi-year donors pledging to 
transfer an incredibly generous $30,000 to the Centre over 
the course of three years. As Chair of the George Hull Centre 
Foundation Board at that time, Robert wanted to role model 
his support while providing the Centre’s Fundraising team with 
a powerful example to attract additional substantial donations. 

A successful lawyer and businessman, Robert has chosen 
to donate securities by transferring shares into the Centre’s 
ownership. This win-win approach combines empathy 
with strategy: the donor is not taxed on the capital gains 
accumulated during their ownership of shares, and the 
organization can sell shares at the most advantageous time. 

As the final year of their current pledge approaches, Robert 
and Cathy are planning to renew and potentially increase their 
three-year donation. They are also considering including the 
George Hull Centre in their wills. 

“To have people approach you at the Centre’s events or 
meetings and tell you how George Hull Centre’s services 
saved them or their kids when they were depressed or suicidal, 
and how with the Centre’s help they were able to overcome 
their challenges and build successful lives, having families 
and careers - it is the best reward.”

We�are�immensely�grateful�to�Robert�and�
Cathy’s�family�for�their�unwavering�support�
over�the�years.�The�Hull�family�legacy�serves�
as�a�testament�to�the�life-changing�power�of�
giving�and�the�profound�effect�it�can�have�on�
individuals�and�communities.�
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Friends of the Centre
Partners in Hope Monthly Donors

Anonymous (3)
Rick Arseneau and  

Joanne Spence
Chetan Baweja
Kevin and Robin Beattie
Alan Bowman
Marilyn Cade Schreiner and  

Larry Schreiner
Donna Cansfield
Dr. Clive Chamberlain
Susan Chamberlain
Anne Conway
Ashley De Souza
Elina Di Luca
Cameron Ecker
Brad and Jennifer Fedosoff
Jeff and Jennifer Feeney
Larry and Christine Foy
Ross Fraser
Sylvia Furgiuele
Domenic Gatta
Christine Giorno
Lorne Glass
Leticia Gracia
J. Timothy Griffin
Nathalie Hull and Toby Caron
Shirley Ivens
Neil Jacoby and Karen Brown
Paula Jirjodhan
Shadi Kargosha McIsaac
Pei-Chi Kuo
Angie Laurusaitis
Lavinia Law
Robert and Diane MacCuspic
Ann MacDonald
Judy MacGowan
Susan Mackett
Vlastimila Macko
Kayvan Mahbod

Jim Marinos
Gladys Massey
Seana Massey and Ian Moorhead
Arnold C. Massey
Stania Melichar
Gregory Miziolek
Lorena Moniz
Maria Neto
Carroll Pearce
Charles and Bev Pennock
Mollyanna Potter
Judith Ramsey
Angela Rende
Andrew Rodenburg
Sophie Schmidt
Catharine M. Shipp Wells
Margaret Sim
Kara Spedding
Wilma Spence
Elise St. Marie
Michelle and Steve Steinowicz
Laura Syron and  

Keith McLaughlin
Anne Tauber
Anita Turcotte
Angela Van Straubenzee
Anne-Marie Vanier
Matthew Veltri
Jane Waechter and  

Roman Smolak
Stanley Watroba
Elaine Wilson
Sim Mee Wong
Jennifer Zakrzewski
Rasha El Sissi
Sarah Hannah
Miriam Mehrkens
Josanne White

Donors

$100,000 to $1,000,000

A Friend of the Centre
Timothy and Frances Price
FDC Foundation

$25,000 to $99,999

The Henry White Kinnear 
Foundation

Menkes Charity Golf Classic
The Michael & Sonja Koerner 

Charitable Foundation
The Michelle Koerner  

Family Foundation
RBC Foundation
Laura Syron and Keith 

McLaughlin
The Gordon and Donna Feeney 

Family Foundation
The William and Nona Heaslip 

Foundation

$10,000 to $24,999

Abby Fedosoff Memorial Fund
Deirdre Baker
Cade Associates Insurance 

Brokers Limited
Centrecorp Management 

Services Ltd
Colliers Macaulay Nicolls Inc.
Cooper Equipment Rentals
Gestion Maurice et  

Donna Assh Inc.
Robert and Catherine Hull
Jonathan Hunter and Nita Major
Kyle Epp’s Biking Across Canada
Michael McCain
Anonymous
Anonymous
Andrew Schaefer
Sun Life Financial
TD Securities Underwriting  

Hope Fund
TSX Inc.

$5,000 to $9,999

Bailey Metal Products Ltd
BentallGreenOak
Blake, Cassels & Graydon LLP
Darlene Cade
Cade Associates Insurance 

Brokers Limited
CBRE Limited
Larry and Christine Foy
The Hope Charitable Foundation
Neil Jacoby and Karen Brown
KingSett Capital

McCarthy Tetrault LLP
MFS Canada Ltd.
Osler, Hoskin & Harcourt LLP
The P&P Murray Foundation
JRP Employee Benefit Solutions
David Pauli
Paul and Lina Smith
TC Energy
Torys LLP
Philip Traikos

$1,000 to $4,999

Kate M. Allan
Susan Armstrong
Michael Baker
Bruce and Corinne Kenney 

Foundation
Camilla Burgess
Marilyn Cade Schreiner and  

Larry Schreiner
Cadillac Fairview Corporation 

Limited
Cassels Brock & Blackwell LLP
Susan Chamberlain
The Charles Norcliffe Baker 

and Thelma Scott Baker 
Foundation

Janet Charlton
CIBC
George Cooke
Darryl Cruz
The Daniels Corporation
Douglas and Margaret Derry 

Foundation
Jeff and Jennifer Feeney
Darlene Cade
Murray Fulmer
J. Timothy Griffin
Pauline and Jerry Hopwood
Matthew and Rose Horan
Jackman Foundation
Rosefellow Developments Inc
David and Leslie Jeanneret
Uros Karadzic
John H. Kennedy
Leeswood Construction
Bruce and Mary Lewis
Jordan Lewis
Gladys Massey
Gregory Miziolek
Jim Mohrhardt
Angela Molinari
Kevin Neeley
James Papadimitriou
PCL Constructors Inc.
Ted and Cathy Rechtshaffen
Rogers Communications

“�I�found�this�program�very�helpful�to�understand�
ways�to�help�my�child�manage�his�feelings.�
This�program�also�provided�my�child�with�ways�
to�explain�himself�and�gave�me�confidence�to�
work�through�situations.�I�highly�recommend� 
this�program.�”�

 PARENT OF GROUP PARTICIPANT
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Joseph Sheehan
Paul Simonetta
Scott Smith
St. Joseph Communications
Michelle and Steve Steinowicz
Alan and Elizabeth Stewart
The Azrieli Foundation
Anne-Marie Vanier
Tim Wach
Jane Waechter and  

Roman Smolak
Sandra Waechter
Western University Social 

Science Students’ Council
Doug Whitton
John Meirion Williams
Elaine Wilson
Aaron Woo
Avison Young
Maurice Zakkak

$100 to $999

Paul Abela
Ross Adamson
Michael and Mary Anderson
Dianne Angus
Rick Arseneau
BLTA
Stephen Bachorcik
Neil and Judy Baird
Adele Baker
Emma Banyard
Chetan Baweja
Kevin and Robin Beattie
David F. Bell
Simon Berkowitz
Ron and Gail Beveridge 
Terry Bisset
Tamara Blum
Blistex Corporation
Daniel Bogue
Alan Bowman
J Edward and Margaret Boyce
Karen Brackley
Stephen & Nancy Brennan
David Bronskill
Carolyn Burgar
Brad Caco
Tracy Cairns
Alison Camilleri
Bruce and Anne Campbell
Donna Cansfield
Bradley Carter
Daphne Casson
Cameron Chamberlain
Dr. Clive Chamberlain
Scott and Zazie Chandler

Amer Chaudhry
Joseph Chiappetta
Angela Chow
Helen Clark
Pamela Clark
Carolyn Clifton
Korinne Collins
Anne Conway
Andrew Cook
Crown Property Management
Ashley De Souza
Guenole Decaudin
Zell Dharsee
Elina Di Luca
Adrienne Di DiPaolo
Divco
Kathy-Jo Dow
Michael Duffy
Connie Dupak
Erika Duval
George Easey
Cam Ecker
Rasha El Sissi
Jordan Elliott
Greg Epp
Kyle Epp
Brad and Jennifer Fedosoff
Finnegan Marshall Inc
Ross Fraser
Inez K Gannicott
Domenic Gatta
Christine Giorno
Lorne Glass
Thomas Goddard
Leticia Gracia
Granite REIT Holdings LP
Jessica Grant
Mark Hammerschlag
Sarah Hannah
Gary Hepworth
Angie Heydon
Faithe Holder
Dermot Holwell
Elizabeth Hoyle
Nathalie Hull
Warren and Rosemary Hull
Melissa Illes-Brooks
iQ Office Suites Holdings Inc
Isherwood Geostructural 

Engineers
Shirley Ivens
Paula Jirjodhan
K Paul Architect Inc.
Shadi Kargosha McIsaac
Anne Keddie
Dr. Manohar Keesari
Mark Kennedy

William Kerr
John Keyser
Kingsway-Lambton  

United Church Women
Cody Knorr
Savvas Kotsopoulos
Pei-Chi Kuo
Anne Kwamie
William John Langlois
Julian Lapenna
Sue Larose
Angie Laurusaitis
Lavinia Law
Ingrid Little
Louise Lore
Robert and Diane MacCuspic
Ann MacDonald
Bruce MacGowan
Judy MacGowan
Sue Mackett
Vlastimila Macko
Ryan Maharaj
Kayvan Mahbod
Jim Marinos
Audrey Mason
Arnold C. Massey
Seana Massey
Fred May
Bonnie McGuire
Mark and Barbara McHughan
Miriam Mehrkens
Stania Melichar
MHBC Planning Limited
Microsoft
Michael Milosevic
Dr. Faye Mishna
Lorena Moniz
Vijay Nandal
Neo Financial Technologies Inc.
Maria Neto
Susan O`Rourke
Leslie O’Leary
Ina O’Brien
Gerry Olsthoorn
Julie Ouellon-Wente
Eric Patterson
Carroll Pearce
Erik Pederson
Jennifer Peeler
Charles and Bev Pennock
Peter & Greg Walker  

Contracting Inc.
Bill Pitt
Barbara Porter
Mollyanna Potter
Russell and Catherine Prowse
Erin Quinn

Judith Ramsey
Deepak Rathee
Angela Rende
Sebastian Reveredo
Eileen Rice
Kevin Sakamoto
Drago Samardzic
Gurkeet Sangha
Ron Saunders
Sophie Schmidt
Kerrie Lee Scott
Catharine M. Shipp Wells
Margaret Sim
Ryan Sim
Rhoda Singer
Judith Spear
Kara Spedding
Wilma Spence
Elise St. Marie
Adam Stapley
Corey Sutton
Susan Tallett
Anne Tauber
Troy Terry
Nancy Thoman
Claudia Tremaine
Trevor Tremaine
Connie Truong
Anita Turcotte
Angela Van Straubenzee
Jennifer Velagic
Matthew Veltri
Andrew Violi
Angela and Michael Vuchnich
Stanley Watroba
Benjamin Webster
Colleen Wells
Esther Welsh
Josanne White
Sarah Wight
Sim Mee Wong
Jennifer Zakrzewski
Lynda Zakrzewski
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2023 George Hull Centre  

Awards of Excellence Recipients
Libby Ridgely Award for Clinical Excellence

This award recognizes a staff member who demonstrates 
clinical excellence and/or exemplary work with clients and is 
named in honour of Elizabeth Ridgely, noted family therapist 
and former Executive Director of the George Hull Centre.

Rebecca�Maiese,�Clinician

We admire the way Rebecca consistently pushes the 
boundaries of her clinical training.

She is one of the few at The Centre to complete a rigorous 
process to achieve the certification in DDP (Dyadic 
Developmental Psychotherapy), our most central therapeutic 
model that’s been transformative for many clients and families. 
Having taken the DDP clinical lead role since, Rebecca has 
been instrumental in amplifying the power of this model by 
providing opportunities for others to learn and offering new, 
unique approaches to DDP work. 

She never stops challenging herself and keeps adding to her 
already formidable treatment arsenal, having recently 
acquired training for SMART and EMDR, our new and incredibly 
complex treatment modalities. 

Rebecca often puts up her hand to work with our most 
vulnerable and challenging clients. Thoughtful, gentle and 
approachable, she has a gift for creating and maintaining 
relationships with not only young children and parents with 
vastly divergent treatment needs but also her colleagues. 
Leading by example, she is always available to contribute and 
meet the needs of teammates and the clinic, an epitome of 
excellence in every way. 

Nyron’s Above and Beyond Award

This award honours the passion and commitment required to 
help families succeed. Named for Nyron Sookrah, a GHC 
Family Group Conference Coordinator, this award recognizes a 
staff member who goes above and beyond their job 
requirement to help and empower clients through direct or 
indirect service. 

Sharon�Jones,�Child�and�Youth�Worker

If Sharon were a superhero (which we believe she is), her 
catchphrase would be “Wherever you need me.” And her 
superpower - the ability to stay calm and grounded in 
challenging times.

Sharon’s commitment to meeting clients where they are – at 
home, in the community, or at the office - truly sets her apart. 
Focused on helping families and children reach their highest 
potential, she never loses sight of their strengths, reminding 

them of their capacity to change. And Sharon’s strong clinical 
insight and many years of experience allow her to get right to 
the heart of a case and quickly understand complex family 
dynamics. 

With a unique ability to connect instantly with colleagues, 
clients and families, Sharon has also become a tremendous 
source of support to our clinical teams. As a key support and 
consultant for our clinicians, Sharon creates nurturing 
partnerships that enhance our services and help mitigate the 
risk of burnout for our teams in difficult times. Her wisdom, 
energy, and good humour help put things in perspective when 
colleagues or clients feel overwhelmed. 

Sharon has helped change more lives than we can count and 
is a true inspiration to us all.

The Award for Inspiration and Contribution 
to Project Management

This award is for any staff member who has made significant 
contributions in the area of project management. Their 
contributions have enriched the George Hull Centre and have 
inspired others through their participation in projects.

Anna�Rupert,�Manager,� Institute�of�Childhood�Trauma�and�
Attachment

We have Anna to thank for the success of our groundbreaking 
Preschool Speech and Language Trauma Screening Project, 
which equips speech pathologists with skills for early trauma 
identification and treatment for the very young. From the 
project’s inception to exceptional project management and 
inspirational leadership, Anna’s contributions have been 
nothing short of outstanding. 

Despite filling her other responsibilities at the Centre, Anna has 
emerged as the driving force behind this project, shouldering 
the majority of the workload, devising innovative solutions, 
and motivating her colleagues, all while consistently meeting 
deadlines.

Whether writing grant applications or research papers, 
supporting her team members, presenting the findings or 
gracefully navigating the project challenges, Anna does it all 
with passion, enthusiasm and focused intensity. Her positive 
attitude, together with excellent communication and 
collaboration skills, have fostered a positive atmosphere of 
growth within the Centre, undoubtedly a key factor in the 
project’s success. 

We admire and applaud Anna’s work ethic and dedication to 
empowering others, which ultimately enhances the clinical 
work of The Centre as a whole.
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Partners in Care 
Thank you to all the sponsors, participants, volunteers, and donors who supported our fundraising initiatives— 
you are making a difference in the lives of vulnerable children and their families.

Fostering the next generation of mental health advocates and philanthropists.

We�Are�George�(WAG)�is�the�George�Hull�Centre’s�young�leaders�group,�comprised�of�a�group� 
of�passionate�young�professionals�in�Toronto�committed�to�raising�awareness,�breaking�the� 
stigma,�and�increasing�funding�to�the�under�resourced�sector�of�children’s�mental�health.�Their�
goal�is�to�also�cultivate�the�next�generation�of�mental�health�advocates�and�philanthropists.

Cameron Chamberlain, Co-Chair 
Fidelity�Canada

Martina Esteves, Co-Chair 
Trillium�Health�Partners

Tarini Chandak 
Deloitte

Chris Heim 
Nippissing�University�

Martine Steiner 
University�of�Toronto, 
Masters�of�Public�Health

Haley Moore 
Trillium�Health�Partners

Meagan Goulart 
Sentient�HR�Services

Connor Finucan 
Crestwood�School

Braeden Hahmann 
PwC

Brianna Carrasco-Bonilla

Anika Ahmed 
George�Hull�Centre�for�Children� 
and�Families
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Leadership
BOARD OF DIRECTORS

Bradley�Fedosoff 
Chair 

Adrienne�DiPaolo 
Vice-Chair

Anne�Tauber 
Secretary-Treasurer 

Chetan�Baweja

Jodi�Clare

Rasha�El�Sissi

Uros�Karadzic�

Mary�Lewis�

Judy�MacGowan�

Angela�Molinari�

Christopher�Parkes�

Susan�Chamberlain 
Ex-Officio

FOUNDATION TRUSTEES

Robert�G.S.�Hull 
Chair 

Chetan�Baweja

Kevin�Doyle�

Doug�Dougherty

Bradley�Fedosoff

Jonathan�Hunter

Judy�MacGowan�

Patrick�Scace

Susan�Chamberlain 
Executive Director

Seana�Massey 
Director of Philanthropy

Kara�Spedding 
Director of Fundraising

SENIOR LEADERSHIP TEAM

Susan�Chamberlain 
Executive Director 

Rick�Arseneau 
Director, 
Finance & Operations

Diane�Bartlett 
Director, 
Research & Evaluation, PMO

Kim�Curran 
Director, 
Prevention & Early 
Intervention Services 

Elina�Di�Luca 
Director, 
Community Clinic 

Tahmo�Gharabaghi 
Director, 
Intensive Treatment 
Programs 

Leticia�Gracia 
Director, 
Institute of Childhood 
Trauma & Attachment

Karen�Mighty 
Director, 
Diversity, Equity & Inclusion, 
R.I.T.E.S. Collaborative

Dr.�Gregory�Lodenquai�
Psychiatrist-in-Chief

The George Hull Centre  
for Children and Families

81 The East Mall, Suite 300 
Toronto, Ontario Canada M8Z 5W3

T: 416-622–8833

georgehullcentre.on.ca

@georgehullcentre
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